
 

District Financial Profile 
 
Total valuation $213,774,110 
Mills 

Inside 4.2 
Outside (voted)                                        37.7 
Outside (effective)                                  24.39 
Bond (voted) 4.4 
Permanent improvement (voted) 0.5 
School income tax                                      1% 

 
Appropriations 

General fund                               $13,421,506 
Total — all funds                       $24,701,282 

 
Expenditure per pupil $8,482 
 
Receipts General fund All funds 

Local taxes             48.5%                     37.14 
Local other             6.59%                  18.98% 
State                    45.16%                  40.46% 
Federal                        0%                    3.42% 

 
Enrollment 1,263 
 
Number of employees 

Certificated 94 
Non-certificated 62 
Administrators                                              7 

 
Bond rating 

Moody’s A1 
 
Average teacher salary $56,321 

Bachelor’s degree                                     41% 
Master’s degree                                        59% 
Average years experience                          13.2 

Compensation and Terms 
of Employment 

 
The Chippewa Local Board of Education will 
provide a competitive compensation package, 
including a multi-year contract with provisions 
for annual review and evaluation. Salary and 
fringe benefits will be commensurate with the 
education and experience of the candidate. 
 

Board of Education 
 
Linda Fenn, Board President 3 years 
T.J. DeAngelis, Vice President 1 years 
Curtis Good 1 years 
Dan Nagy 7 years 
Bernadette Rohr 1 years 
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The Application Process 
 
Applicants must send a letter of interest 
emphasizing qualifications, an up-to-
date résumé; three letters of reference and 
the necessary Ohio certifications, 
licenses, credentials and transcripts.  
Email materials to: Todd Osborn 
 

chip_tosborn@tccsa.net 
 
 
Note: Applicants should not make personal 
contact with board of education members. 
For information about the search, Todd 
Osborn, Superintendent, chip_tosborn@tccsa.net 
or call 330-658-6368  ext: 101 
 
	

Tentative Timetable 
 
Announce Vacancy                                      9/4/2018  
Application Deadline                     9/26/2018  
Interviews                                              October                                          
Board Decision/Appointment                           TBD 
Employment begins                                           TBD 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Chippewa Local 
School District 

 

is seeking outstanding 
applicants for the 

position of 

     Treasurer 
 

www.chippewa.k12.oh.us 
 

Application deadline 
September 26, 2018



 

The Search 
The Chippewa Local School District is seeking 
a community-oriented administrator for the 
position of treasurer. The district would prefer 
to employ by November 1, 2018. 
 

The District 
 
The Chippewa Local School District serves 
approximately 1,263 students in grades K-12 
within its 30-square-mile enrollment area. The 
school district is the center of community life 
and the gathering place for children and adults 
of all ages. It enjoys a loyal alumni base and 
the community inherently revolves around 
school activities. 
The Chippewa district offers a wide variety of 
rigorous course offerings, including advance 
placement class availability beginning in 7th 
and 8th grades. The extra-curricular learning 
and leadership opportunities extend well 
beyond the classroom. Chippewa High 
School, a comprehensive four-year program, 
was named a National Blue Ribbon High 
School in 2012 by the U.S. Department of 
Education and one of the U.S. News & 
World Report’s “America’s Best High Schools” 
in 2017. 
 
Chippewa Local currently has consortium 
agreements for College Credit Plus with Stark 
State College, Kent State University and the 
University of Akron. The district also has a 
strong scholastic relationship with the Wayne 
County Schools Career Center. 

 

About the Community 
Located in Wayne County, and just 10 miles 
southwest of Akron and forty miles south of 
Cleveland, the Chippewa Local School District 
lies in the heart of a scenic rural area with a 
population of just over 10,000. The school 
district includes students from Doylestown, 
Marshallville, Rittman and Chippewa Township. 
Doylestown.  Wayne County provides many 
diverse opportunities to enjoy the outdoors. 
There are natural foot trails, paved trails, bike 
trails, birding and fishing areas, and even 
equestrian trails sure to please nature lovers of 
every kind. 
 

Qualifications 
The Chippewa Board of Education invites 
applicants who have a proven commitment to 
strong communications skills, positive 
leadership capabilities, problem solving skills, a 
passion for children, a commitment to the learning 
organization and community. The ideal candidate 
shall: 

• Serves as chief fiscal officer and 
custodian of district funds. Maintains 
accurate financial accounts. 

• Recommends operational improvements 
that enhance the district’s fiscal 
accountability. 

• Encourages innovations. Analyzes data to 
improve school operations.  

• Collaborates with the board and 
superintendent to prepare annual 
appropriation measures. 

• Assume responsibilities for the oversight of 
receipt, safekeeping and disbursement of all 
funds. 

• Supervise and evaluate all personnel 
assigned specifically to the treasurer’s 
office. 

• Oversee the preparation of reports to the 
proper staff officials concerning the status of 
their budgetary accounts to guard against the 
over-spending of any appropriated account. 

• Review and certify all financial reports to 
the State Department of Education. 

• Maintain a complete and systematic set of 
financial records in accordance with state 
statutes as prescribed by the Auditor of 
State. 

• Serves as the board’s secretary. Handles 
correspondence and board communications. 
Prepares board minutes. Publishes legal 
notices. Receives and opens all required 
competitive bids. 

• Serves as custodian for all district funds. 
Maintains an accurate record of all financial 
transactions. Works cooperatively with 
auditors. 

• Knowledge of Board policies and 
procedures; public relations; governmental 
accounting; state and federal laws related to 
school district budgeting and financing; 
financial report preparation; budget and 
accounting management as required by 
statute and other standards of the Ohio State 
Board of Education. 

• Ability to understand fiscal policies, rules 
and regulations; communicate effective; 
evaluate programs, prepare financial reports; 
maintain records; work effectively with 
others. 

• Must pass BCI/FBI criminal background 
check (s) 

 

 

 


