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Chippewa School District
Board of Education Regular Meeting
Chippewa Jr/Sr High School Auditorium
Monday, June 12, 2023
6:00 PM

MEETING MINUTES

OPENING

A. Call to Order :: Moment of Silence :: Pledge of Allegiance

B. Present: Mr. DeAngelis, Mrs. Fenn, Mr. Golub, Mr. Schafrath  Absent: Mr. Hershberger

RESOLUTION 072-23

C. Upon consideration to approve the minutes from the May 8, 2023 Regular Meeting, May 19, 2023
Special Board Meeting, and the June 6, 2023 Special Board Meeting.

Motion to approve by Fenn and 2™ by Schafrath
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Hershberger absent, Schafrath yes CARRIED
STUDENT RECOGNITION /STAFF RECOGNITION /INTRODUCTION OF GUESTS

A. Needle Mover — Emily Conyers

B. New Hire — Dylan Sitosky - Long term substitute

C. Guest - Michael Burns, Managing Director RW Baird & Company
CONSIDER APPROVAL FOR DONATIONS

RESOLUTION (73-23

Approve the following donations:

Donor Item Value Purpose:
Class of 2002 Donation $1730.50 Pay unpaid school fees/lunches
Galehouse Lumber Donation $500.00 Camp NuHop Field Trip
Anonymous Drum set $150.00 Band
Chippewa Athletic
Booster Club Tennis uniforms $342.00 Boys Tennis team
Track Invitational $995.40 Track Invitational t-shirts
Tennis uniforms $1,380.40 Girls Tennis team
Vanitabooks Books $3249.10 Hazel Harvey
Vanitabooks Books $4034.05 CIs
Dave Parfitt Cash 585 Cls

Motion to approve by Fenn and 2™ by Schafrath
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Hershberger absent, Schafrath yes CARRIED
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PUBLIC PARTICIPATION

Cyndi Jackson — Spokesperson for the Class of 2002

Donation by the Class of 2002 done in memory of classmates.
o David Tackett
e Kevin Clarke

s  Nick Knicely

TREASURER’S UPDATE & AGENDA ITEMS

A. Treasurer's Comments
* Final close-out of the Jr/Sr High Construction Project
e Unspent funds from the state  $49,579.01
s Accrued interest on state funds $40,196.00

B. Action Items

RESOLUTION 074-23
a. Upon consideration to approve the May, 2023 unaudited financial report (copy on file at the
Doylestown Public Library)

Motion to approve by Fenn and 2™ by DeAngelis
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Hershberger absent, Schafrath yes CARRIED

RESOLUTICN 075-23
b. Upon consideration to approve the following resclution for final closeout of the Jr/Sr High
Building project

WHEREAS, the Chippewa Local School District entered into a Classroom Facilities Assistance
Program with the Ohio Facilities Construction Commission on QOctober 27, 2016, and

WHEREAS, all construction has been completed and all contractual obligations have been met,
and

WHEREAS, the final reconciliation of the Chippewa Local School District’s Project Construction
Fund (Fund 10} with the Ohio Facilities Construction Commission has been completed,

THEREFORE BE IT RESCLVED, that the Board of Education of the Chippewa Local School District
approve the Certificate of Project Completion (Exhibit A) and authorize the President and
Treasurer to execute the Certificate, and,

BE IT FURTHER RESOLVED, that the Treasurer be authorized to close the Project Construction
Fund (Fund 10} and dispose of the remaining funds in accordance with Ohio Revised Code,
Section 3318.12.

Motion to approve by Fenn and 2™ by Schafrath
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Hershberger absent, Schafrath yes CARRIED
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RESOLUTION 076-23
¢. Upon consideration to approve the following fund to fund transfers:

From Fund Amount
200-9905 Class of 2019 $1,488.86
200-990T Class of 2020 51,893.62
200-990Y Class of 2021 $1,849.00
200-990Z Class of 2022 $4,512.43
To Fund

018-9098 Public School Support-HS $9,743.91

Motion to approve by Fenn and 2™ by Schafrath
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Hershberger absent, Schafrath yes CARRIED

RESOLUTION 077-23
d. Upon consideration to approve the temporary appropriations for Fiscal Year 2023. Exhibit H

Motion to approve by Fenn and 2™ by Schafrath
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Hershberger absent, Schafrath yes CARRIED

SUPERINTENDENT’S UPDATES:

A
B.
C

OHSAA
Facility Usage Form
State Testing Results — Jodie Hughes Presentation

SUPERINTENDENT’S AGENDA

RESOLUTION 078-23

A,

Upon consideration to approve the contract with the Village of Doylestown/Doylestown Police
Department for the School Resource Officer for $53,025 for the 2023-2024 school year. See
Exhibit B attached.

Motion to approve by Fenn and 2" by Schafrath
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Hershberger absent, Schafrath yes CARRIED

SUPERINTENDENT’S CONSENT AGENDA
RESOLUTION 079-23

A

B.

Upon consideration to approve the following Classified Two-Year contracts for the 2023-2024 and
2024-2025 school year:

e April Heaps
s Jennifer Simms

Upon consideration to approve the following staff members to be paid at a rate of $25/hour, up to
18 hours for completion of state mandated Dyslexia training (ORC 3323.251 through ODE training
portal).

s Jean Kerr

e lillian Sweazy

e Courtney Sandmann



C. Upon consideration to approve the following supplemental contracts for the 2023-2024 school year.

Supplemental Name Person Percent
Theatre Consultant Tech HS  Rachel Kindig $250
Theater Volunteer HS Matt Filo ]
Theater Volunteer HS Michael Lucas 50
Theater Volunteer HS Andrienne Jones S0
Theater Consultant Tech CIS  Rachel Kindig $150
Asst. Musical Play Director HS Makenzie Thacker 4.5%
Boys Varsity Wrestling Michael McMorrow 10.5%
Varsity Football Assistant Michael McMorrow 12.0%
Varsity Football Assistant Dylan Sitosky 12.0%
7838 Volleyball Emily Ramseyer 7.25%
7838 Volleyball Jillian Sweazy 7.25%
Freshman Girls Basketball* Kevin Longanecker 7.25%
W Girls Soccer Beth Lewis 7.25%
Girls Varsity Wrestling Hanna Hall 10.5%
Girls Wrestling Assistant-HS  Shelby Hall 2.75%
788 Academic Challenge Margaret Shaffer 2.50%
7838 Cross County Aidan Douglas 5.0%

*If there is a freshman team

D. Upon consideration to approve the following resignations:
s Clarissa Wylie as a teacher at CIS effective June 2, 2023
s Keith Brown as a teacher at the JR/SR HS effective 5/5/2023 per separation agreement

E. Upon consideration to approve the MOU with the Ohio Association of Public School Employees,
Chapter #445 for severance payout. Exhibit C

F. Upon consideration to approve the transfer of Jillian Sweazy from MA Step 6 to MA +30 per the CEA
contract.

G. Upon consideration to approve the transfer of Joan West from MA +15 to MA +30 per the CEA
contract.

H. Upon consideration to approve the hiring of Dylan Sitosky, as a Permanent Substitute Teacher at
179 days, $35, 578, for the 2023-2024 school year

1. Upon consideration to approve the 2023-2024 agreement with Wayne County Board of DD
Chippewa Classroom Unit and Shared Speech Therapist agreements. See Exhibit D

). Upon consideration to approve the Memorandum of Understanding 2023-2024 for College Credit
Plus. Exhibit E

¢ University of Akron — Wayne College

K. Upon consideration to approve the MOU with Dr. Alice Hoyt for free stock epinephrine (EpiPens).
Exhibit F



IX.

Xi.

L. Upon consideration to add an MOU with the Chippewa Educational Association for supplemental
contract — Girls Varsity Wrestling. Exhibit G

M. Upon consideration to hire summer help at $15/hr. retroactive from June 5 — July 28.

s Kristy Bentley Karen Haynes
* Donna Thomas Janet Lenox
e  Charlene Whipkey Krissy Youngblood

N. Upon consideration to hire technology summer support at $14/hr. retroactive from June 5 — july 28
e  Mason Dobbins

0. Upon consideration to update Daniel Edwards as an Intervention Specialist at BA +150, Step 4.

Motion to approve by Fenn and 2™ by DeAngelis
Roli Call: DeAngelis yes, Fenn yes, Golub yes, Hershberger absent, Schafrath yes CARRIED

BOARD DISCUSSION
A. Legislative Update — Jeremy Golub — Senate House Bill

B. Facility Committee Update — Michael Burns - Debt Limitations & Finance options
NEW BUSINESS - none
MOTION TO ADJOURN

Motion at adjourn by Fenn and 2" by Schafrath
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Hershberger absent, Schafrath yes CARRIED

Time: 7:06 PM

NOTE: The next Work Session will be Friday, June 30, 2023, at 8 AM,
and the next Regular Meeting will be held on July 10, 2023 at 6:00 PM.

APPROVED: M%/.éﬁuﬁ/

Date:

Presfdert /
00/32/;,!2-3 M

Treasurer



The Ohio Facilities Construction Commission Exhe Mt A
30 West Spring Street,

4% Floor oL j S
Columbus, Ohio 43215

Phone: 614-466-6290 Fax: 614-466-7749

CERTIFICATE OF COMPLETION OF THE PROJECT AGREEMENT

School District: Chippewa Local County: Wayne
Segment: 1
Program: Classroom Facilities Assistance Program
Date of Commission Approval of Master Facilities Plan and Budget: October 27, 2016
Date of Controlling Board Approval of Master Facilities Plan and Budget: February 22, 2016
Date of Execution of the Segmented Project Agreement: December 2, 2016
Total Building Expenditures: $24,629,853.63
Completed Classroom Facility
Building Name Building Address Maintenance Plan Date of Occupancy
Approval
New Chippewa 7-12 HS 466 South Portage Street January 31, 2020 August 20, 2018
Doylestown, OH 44230

The funds remaining in the Classroom Facilities Fund (Fund 010) may be comprised of unused principal,
allowances, and investment eamings on Commission and School District funds. Pursuant 1o section 3318.48 of
the Ohio Revised Code, the unused principal and allowance must be shared between the Commission and School
District in an amount proportional to the respective percentage shares of the original basic project cost, while the
funds remaining attributed to the investment carnings on Commission funds must be returned to the state. Interest
earnings on School District funds meanwhile, must be transferred to the School District Classroom Facilities
Maintenance Fund (Fund 034) or deposited in accordance with ORC 3318.12. The School District has adopted
and the Commission has approved a maintenance plan for the classroom facilities and the School District is aware
that updates to the original maintenance plan may be considered.

A final accounting process is complete and the School District and Commission agree that all funds are accounted
for and the Closeout Calculator is accurate. Upon final approval of this certificate, an addendum to the Closeout
Calculator and Fund Report shall be provided to the School District to account for any changes occurring in Fund
010 since the date that the Closeout Calculator and Fund Report were submitted.

Date of Submission of Closeout Calculator, Fund Report from the School District Accounting System, and any
explanation of reconciliation between the Drawdown Spreadsheet and the Fund Report: Octaber 31, 2020.

Upon completion of the construction of the Project, the Commission’s direct interest and participation in the
project is concluded. The Commission’s interest is considered transferred to the School District, subject to any
helding necessary to secure bonded obligations. The School District shall assume sole responsibility for property
ownership and facilities management, including the responsibility for enforcement of warrantics and guarantecs
associated with the Project.

All Drawings and Specifications are the property of the School District. The School District may use the Record
Drawings for any purpose relating to the Project including, without limitation, additions to or completion of the
Project. All other project records shall be maintaincd according to the respective retention schedules of the School
District and the Commission.

Page 1 of 2
Prepared Date: 5/11:2023



All outstanding issues are resolved to the satisfaction of the School District and the Commission.

The School District agrees to provide the Commission any audit report received by the School District regarding
thc Classroom Facilities Project. School Districts may notify the Commission when Financial Audit Reports are
available online for download.

In witness whereaf, the partics hereto have hereunto set their hands of the day and year set forth herein.

CHIPPEWA LOCAL SCHOOL DISTRICT OHIO FACILITIES CONSTRUCTION
COMMISSION
Wayne County

By: By:

President — Board of Education OFCC Finance
Date: Date:
By: By: ) - _

Treasurer — Board of Education OFCC Executive Director or Designee
Date: Date:

Page 2 of 2 -
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SCHOOL RESOURCE OFFICER AGREEMENT

This Agreement is made this 1* day of August, 2023 by and between the Chippewa Local School District
{hereinafter "School District”), and THE VILLAGE OF DOYLESTOWN and DOYLESTOWN POLICE
DEPARTMENT (hereinafter collectively referred to as “Police Department”).

WITNESSETH:

WHEAREAS, the School District has determined that it will benefit from the implementation of a School
Resource Officer and DARE/Drug Prevention Program:

WHEREAS, the Police Department agrees to provide the School District a School Resource Officer Program
in the School District; and

WHEREAS, the School District and the Police Department desire to set forth in this Agreement the specific
terms and conditions of the services to be performed and provided by a School Resource Officer {“SRO")
in the School District;

NOW THEREFORE, THE PARTIES MUTUALLY AGREE AS FOLLOWS:

1. Cost of the Program. The SRO shall be paid by the Village of Doylestown as an employee of the
Police Department. The SRO is a fuli-time employee of the Palice Department who works full time in the
School District during the board approved school year. Based on the expected time commitment to the
School District the Village of Doyiestown shall submit TWO {2) invoices. The first invoice dated August
1 will have the months of September through December to be paid by the 15" of each month. The total
invoice for the first hatf will be $23,566.65. The second invoice dated December 1 will have the months
of January through May to be paid by the 15* of each month. The total invoice for the second half will
be $29,458.35. The total of these two invoices shall equal $53,025.60. The School District will have no
responsibility for payment directly to the SRO or any withholding or benefits. The Village of Doylestown
will maintain insurance for the SRO.

2. The Program. The program shall consist of the assignment of one SRO for the School District from
the beginning of school through the last day of school, as determined by the School District calendar. The
SRO shall be assigned duties as provided for herein.

3. Employment of SRO.

A. The SRO shall be an employee of the Police Department and shall be subject to the
administration, supervision and control of the Police Department. The SRO shall be subject to  all
personnel policies and practices, of the Police Department except as such policies or practices may
be modified by the terms and conditions of this Agreement. The Police Department, in its sole
discretion, shali have the power and authority to hire, discharge, and discipline a SRO.

B. A joint committee composed of the Chief of the Police Department and a representative of
the School District shall convene as requested by either party to review the SRO office and the

[



Program. The School District shall have the ability to contribute to the evaluation of the Officer
assigned to the School District.

4. Duty Hours.

A.  SRO duty hours shall be determined by the provisions of the labor agreement between the
Polite Department and the School District. Whenever possible, it is the intent of the parties that
the SRQ’s duty hours shall conform to the school day.

B.  Itis understood and agreed that the SRO may have duties that preclude him or her from being
at the School District during normally scheduled hours. in these circumstances, the Police
Department shall provide as much advance notice to the School District as possible. In the event of
an emergency, the Police Department shall provide notice of the absence of the SRO to the School
District as soon as practicable.

5. Term of Agreement. The initial term of this Agreement shall be equivalent to the 2023-2024 school
year, commencing on the first day of school in August, 2023 and ending on the last day of school in May
2024, however, should either party encounter budget constraints that make the continuation of the
Agreement impractical, then either party may cancel this agreement upon Sixty (60} days’ notice to the
other. Following the initial first term, this agreement shall be automatically renewed for successive one
year periods unless either party requests termination or modification of this Agreement.

6. Duties of SRO.
The SRO’s duties shall include, but not be limited to, the following:

A To be a visible, active law enforcement figure on campus dealing with law enforcement
matters.

8. To assist the School District in providing a safe environment as to law enforcement matter
and school code violations. This includes huilding{s), grounds, parking lot(s), lockers and other
public schoo! property.

C. To provide a DARE/Drug Prevention Program using approved materials as requested by the
School District.

D. To asscciate with students during the school day and be a positive role model.

E. Tobearesource forteachers, parents, and students for conferences on School District grounds
on an individual basis dealing with individual problems or questions, particularly in the area of
substance control.

F. To make appearances before school groups, parent groups, and other groups associated with
the School District and as a speaker on a variety of requested topics, particularly drug and alcohol
abuse.



G.  To report and document all crimes originating on the School District property. Information
on cases that are worked off-campus by the Police Department or other agencies involving
students on a campus served by an SRO will be provided to the SRO, but the SRO will not normaliy
be actively involved in off-campus investigation(s).

H.  Any school code violations observed by the SRO shall be immediately referred to the School
District. The SRO shall not discipline students, and the SRO’s responsibility for school code
violations is limited to reporting said violations.

I.  To document activities performed for the School District and to provide said documentation
in the form of a monthly report to the Police Department and to School District.

J.  To share infarmation, complying first with Police Department protocol, with designated School
District Employees regarding individuals or conditions that pertain to School District safety
concerns.

K.  To work with School District employees to develop plans and strategies to prevent and/or
minimize dangerous situations which might result in student unrest.

L. To coordinate his or her activities with designated School District employees and seek
permission, guidance, or advice prior to enacting any programs within the school.

M.  To coordinate and/or present programs on law enforcement matters effecting minors as
requested by the School District.

N. To wear approved department regulation uniform and to carry on his or her person a
department authorized duty weapon {firearm) in accordance with Police Department policy.

7. Chain of Command. As an employee of the Police Department, a SRO shall be subject to the chain
of command of the Police Department. However, in performance of his or her duties, the SRO shall
coordinate and communicate with designated School District employees of the School District.

8.  Transporting Students.
A. A SRO shall not transport students in 3 Police Department vehicle except as follows:

1. When a student is a victim of a crime, under arrest, or some other emergency
circumstance exists; or

2. Astudentis directed to leave the School District grounds pursuant to school disciplinary
actions, and the student’s parent or guardian has refused or is unable to pick up the child
within a reasonable time period and the student is disruptive/disorderly and his/her
continued presence on campus is a threat to the safety and welfare of other student and
schooi personnel.



8. Astudent who is removed from the School District grounds by the SRO should be transported
to a law enforcement office or the location where the student’s parent or legal guardian is expected
to be located.

C.  SROs shall not transport students in their personal vehicles.

D. No student should be removed from the School District grounds without first receiving
approval from the School District or the SRO’s superior at the Police Department.

9. Access to Education Records,

A.  School District employees shali allow a SRO to inspect and copy any public records maintained
by the School District or the SRO’s superior at the Police Department.

B. If some information in a student’s record is needed in an emergency to protect the health and
safety or the student of the other individuals, school officials shall disclose to the SRO that information
which is needed to respond to the emergency situation based on the seriousness of the threat to
someone’s health or safety; the need of the information to meet the emergency situation and the extent
to which time is of the essence.

C.  If confidential student record information is needed by a SRO, but no emergency situation
exists, the information may be released only as allowed by law.

D. If the parent/guardian is unable to get child to school, SRO may pick child up at residence and
transport to school. SRO does have child booster seats if needed.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed the day and year
first written above.

Tl . Y

By: Todd Osborn
Its: Superintendent of Chippewa Local Schools

By: Terry L. Lindeman
Its: Mayor of the Village of Doylestown
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (“MOU”) is entcrcd into by and between the
Chippewa Local School District Board of Education (“Board™) and the Ohio Association of Public
School Employees, Chapter #445 (“Association”) {collectivety known as “the Parties”), on this

fO '(_ day of May 2023, in order to address certain matters between them.

WHEREAS, the Board and the Association are parties to a Master Agreement for the
period of July 1, 2020, through June 30, 2023; and

WHEREAS, Articlc XI - Premium Pay, Section D - Severance of both the 2020 and 2023
Master Agreements, includes terms, conditions, and provisions relative to the payment of
severance pay for accrued but unused sick leave days to employees; and

WHEREAS, Articlc XI - Premium Pay, Section D — Severance of the 2020 Master
Agreement and of the 2023 Master Agreement authorize the Board to issue, to those who choose
the cash option, one lump sum payment of severance pay, no later than December 31 of the year
of retirement; and

WHEREAS, the Parties desire to have the option of one lump sum payment of severance
pay made on the first regularly scheduled payday aftcr January 1* following the effective date of
the employee’s retirement.

NOW, THEREFORE, the Parties hereby agree as follows:

1. Article XI - Premium Pay, Section D - Severance of the 2020 Master Agreement and of
the 2023 Mastcr Agreement, shall be amended as foliows:

The Board shall pay to each employee retiring with ten (10) years active service in the
Chippewa Local School System twenty-five percent (25%) of remaining sick leave days at
the retiree's per diem rate on the date of actual retirement with a maximum payment of
seventy-five (75) days cffective 7/1120. An employec shall be eligible for payment upon
the date of approval by the School Employees Retirement System (SERS) for retirernent.
Employccs eligible for retirement shail have the option of retiring on May 31 upon prior
notification to the Board and completion of all record keeping and other dutics as assigned
by their Supervisor. Employees who notify the Board of their impending retirement at the
conclusion of that school year by no later than March | of that same year, will receive a
bonus payment of five hundred dotlars ($500.00).

Cash Option: One () lump sum payment will be made to the employee no later than
December 31, of the year of retirement or on the first regularly scheduled pay day after
January 1* following the effective date of retirement, which voids all sick leave.

Annuity Option: The Board will permit the retiring employees to make an elective deferral
from the Board's 403(b) plan and salary reduction contribution to the Board's 457(b) plan
from the unused sick leave payment provided, as required under paragraph one (1), that

C
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one (1) lump sum payment is made to the annuity provider by the end of the calendar year
in which retirement occurred, which voids all sick leave. Each retiring employee making
those deferrals or contributions must complete a salary reduction agreement (SRA) in
accordance with IRS requirements prior 1o the unused sick leave payment subject to the
maximum limits permitted by law in that year ($19,500 for 2020 to each plan, plus $6,500
for those retirees age 50+, plus the 15+ year of service additional limit of $3,000 for the
403(b) plan only). Notification of the SRA must be sent to the Finance Office at least 30
days prior to the retirement date,

The employee may elect, in writing, a combination of the two options above, with the
understanding that the annuity provider(s) and the employee will only each receive one 20
(1) lump sum payment each, the total of which voids all sick leave. All payments will be
made in the ycar of retirement, by December 31. Employee election due into the Finance
Office at least 30 days prior to the retirement date.

The making of the post-employment contributions in the manner described above conforms
with the Internal Revenue Regulations set forth in IRC 1-415( ¢ )(2).

2. This MOU shall prevail over any contrary provision in the Master Agreement or any
successor agreement. To the extent that any provision in the Master Agreement or
successor agreement has changed under this MOU, all other provisions in the Master
Agreement or successor agreement shall remain in full force and effect as written.

3. This MOU shall set no precedent in any other matter between the Parties, now or in the
future, and shall not be referred to by any party in any other matter unrelated to this MOU
or in regard to any other employee.

4. This MOU constitutes the entire agreement between the Board and the Association
regarding the issues outlined herein. There are no other written or verbal agreements,
understandings, or arrangements between the Parties regarding the issues outlined herein.
Any amendment to this MOU must be reduced to writing and signed by the Parties.

WHEREFORE, the undersigned have executed this Memorandum of Understanding as of the
date set forth above with full authority to bind the partics hereto.

FOR THE OHIO ASSOCIATION OF FOR THE CHIPPEWA LOCAL
PUBLIC SCHOOL EMPLOYEES, SCHOOL DISTRICT BOARD OF
CHAPTER #445 EDUCATION
—
's L
B: hy, /{M// A BY: ﬂr“(/ éz/*"
Y , President Todd Osborn, Superintendent

DATE: § - 10~ 20d 3 _ DATE:
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Written Agreement in Support of
Placement WCBDD Classroom Units

Both the Wayne County Board of Developmental Disabilitics (WCBDD) and the
Chippewa Local Schools submit and agree to the terms contained within this agreement
regarding the WCBDD classes placed within the Chippewa Local Schools system.

The Wayne County Board of Devclopmental Disabilities agrees to:

e Offer placement in the classroom unit(s) to Chippewa Local students and students
from other Wayne County school districts, with special consideration given to
Chippewa Local residents;

e Provide pnmary instructional and supervisory services for students in the classroom
unit, with an understanding that Chippewa supervisors welcome the opportunity to
become more involved with and active in the provision of supervisory services to
these classroom students;

« Jointly develop, as appropriate, the students’ Individualized Education Programs;
Provide related services to students from non-Chippewa Local districts, with the
understanding that Chippewa Local is agreeable to provide related services to
Chippewa Local-resident students in the SLP, OT and PT disciplines, recognizing
that WCBDD cannot participate directly in the Medicaid in the Schools program. A
collaborative model of shared therapy service provision will be crafted and adopted
which outlines Chippewa Local’s provision of related services (SLP, OT and PT
services) 1o non-Chippewa Local students with a provision of billing Medicaid or
excess costs 1o home districts;

e Support the community instructional needs of the students in these unii(s) by
providing transportation services as determined by the IEPs, and WCBDD and
Chippewa lLocal;

o Collaborate with willing regular and special educators, working within Chippewa
Local School system, to develop and provide naturally occurring and planned
integration expeniences for students across their classrooms, including collaborative
access to music, art, and general physical education, where available;

e Encourage WCBDD staff participation in all aspects of the School’s programs,
including, but not limited to, activities such as the following: attendance at staff
meetings and Open House programs, shared “end of the day” school duties, and the
like;

» Collaborate in the development and provision of staff development focused on team
building skills and practices, involving both spccial and regular educators.

Chippewa Local Schools agrees to:

» Chippewa agrees to pay to WCBDD the ODE weighted—funding as validated by ODE
Schoo! Finance based upon the October Chippewa student count within the units.
WCBDD will gencrate an invoice in December payable within 45 days.

e Make space available to the WCBDD classroom unit(s) in their LEA sellings io
cxtend through School Year, 2023-234;



e Provide a classroom aide responsible for all students assigned to the classroom and
directed by the classroom Intervention Specialist;

s Reimburse the WCBDD per contract for individualized support services as
determined by 1EP for Chippewa Local students who require related services beyond
basic services offered by WCBDD (for example: 1:1 assistant, interpreter, personal
nurse);

e Help to develop a collaborative model of shared therapy service provision 1o be
crafted and adopted which outlines Chippewa Local’s provision of related services
(SL.P, OT and PT services) to non-Chippewa Local students with a provision of
billing Medicaid or cxcess costs to home districts;

¢ Provide appropnate transportation to and from school daily for all Chippewa Local
students placed within these classroom units;

e Collaborate in the development and provision of opportunities for naturally occurring
and planned integration experiences for the students served in these classrooms,
including collaborative access to music, art, and general physical education, where
available;

e Provide access to professional staff development offered through Chippewa Local
Schools for WCBDD staff, which will facilitate these goals being accorplished.

H - o

WCBDD Supermtem Slgna(ure Date

S L 47/

Chippewa Local Schools Superintendent Signature Date



Shared Speech Therapist AGREEMENT

WHEREAS: The Chippewa Local Schools desires to contract with the Wayne County
Board of Developmental Disabilities for Speech Therapist time.

WHEREAS: Judy Thompson, SLP, is interested in that position, and
WHEREAS: the above named individual has been chosen to perform that duty;

NOW THEREFORE BE IT RESOLVED: that the above named individual shall be
appointed to fulfill that position for the 2023-24 school year. Services to be conlracted are
twenty five (25) hours/manth with additional hours upon agreement of all parties.

WHEREAS: The Shared Speech Therapist shall be an employee of the Wayne County
Board of DD only. The Chippewa Local Schools shall reimburse the Wayne County Board
of DD for the amount of $60.00/hour for services provided. The Wayne County Board of
DD shall invoice the Chippewa Local Schools on a regular basis and shall provide
supporting documentation for services provided when requested.

FURTHER: The Chippewa Local Schools, at its expense, will provide liability insurance
coverage to the Shared Speech Therapist with respect to all work performed by her for or
on behalf of the Chippewa Local Schools subject to applicable policy conditions,
exclusions and limitations.

IN WITNESS WHEREOQF, The parties acknowledge that they have read this Agreement,
understand it, and agree to be bound by its terms, and the person signing on behalf of
each has been authorized to do so. This Agreement may not be amended or modified
except in a written document executed by each of the parties hereto. The parties further
agree that this Agreement is the complete and exclusive statement of the agreement
between the parties.

CHIPP WA LOCAL ZOOLS

pen nd

?‘3

CHIPPEWA LOCAL SCHOOLS WAYNE COUNTY BOARD OF DD
7 LRI
Treasurer Business Manager

o QZL/ZVZJ'

Date Date



AFFILIATION AGREEMENT ??j =

THE UNIVERSITY OF AKRON
and

CHIPPEWA BOARD OF EDUCATION

This Agreement entered to on this 23" day of’ May 2023, between The University of Akron,
a state university created under the laws of Ohio, located at 302 East Buchtel Commeon, Akron,
Ohio 44325 ("UNIVERSITY"), and Chippewa Local Schools located at 56 N. Portage Strect
Doviestown, OH 44230 ("SCHOOL").

WITNESSETH:

WHEREAS, the parties herelo desire to cooperate in establishing a continuing educational
relationship to assist in the education of students by the UNIVERSITY whereby the LeBron
James Family Foundation School of Education may utilize student teaching experience oftered by
SCHOOL., at facilities SCHOQL shall make available to the UNIVERSITY; and

WHEREAS, SCHOOL operates tacilities with the capacity 10 provide sites for student
teaching and other ficld-based teacher education expeniences lor students who are enrolled in the
UNIVERSITY's College of Education; and

WHEREAS, UNIVERSITY's LeBron James Family Foundation School of Education
desires to place teacher education students in the classrooms of SCHOOL for the purposes of their
participating in student teaching and other field-based teacher education experiences as required
by. but not necessarily limited to. the Standards for College or Universitics Preparing Teaching
as promulgated by the Stale Board of Education.

NOW, THEREFORLE, the parties hereto, in consideration of the promises and covenants
between them hereinafter inade and entered into, mutually agree, according to the following terms
and conditions hercinafier set forth, as follows:

l. The UNIVERSITY and SCHOOL agree to aftiliate and cooperate for their mutual
benefit to provide a high standard of student teaching and other ficld-based teacher
cducation experiences for UNIVERSITY students.

. This Agreement is for a term of one { 1) year beginning on the date first written above
Thereafter, this Agreement shall renew awtomatically year afier year unless one ol the
parties gives written notice at least nincty (90) days prior 1o the end of'the then existing
term of its intention to tenninate this Agreement at the end of the term.

. THAT THE UNNERSITY SHALL:

Al Provide the appropriate SCHOOL official with Student Teaching Syllabi,



objectives, and goals for students assigned 10 SCHOOL.

Establish and maintain curriculum standards and educational policies that
meet UNIVERSITY requirements, including applicable licensing and
accredilation requirements.

Employ, through the UNIVERSITY's LeBron James Family Foundation
School of Education, faculty members and other imstructional staff who
meet applicable qualifications and who shall assume, in respect to
SCHOOL, the following responsibilities for the LeBron James Family
Foundation School ot Education students:

a. Full responsibility for the education of its students.

b. Select and assign for student teaching educational experiences only
those students who meet UNIVERSITY requirements and
qualifications and who agree to tollow SCHOOQL's rules and
regulations.

ct Plan student assignments with SCHOOL personnel in charge of the
student teaching experience prior to the scheduled student teaching
experience and assist with any orientation session scheduled by

SCHOOL.
d. Arrange scheduled hours of studeat teaching of students.
€. Use whatever pertinent teaching experiences may be available at

various times and places that may be of assistance in meeting
program objectives.

f. Arrange and conduct classes, conferences, and field trips for the
students at times that shall be detenmined by the faculty.

g Admit to the student teaching experience only students who have
met all UNIVERSITY requirements.

Designate a member of the UNIVERSITY who will coordinate and/or act
as liaison person between the UNIVERSITY and SCHOOL.

Provide a Contract Professional from the Office of Teacher Education of the
UNIVERSITY who will communicate at least annually with appropriate
SCHOOL official(s) to discuss and estabtish suilable student teaching
experience.

Provide the appropriate SCHOOL ofTicial with a yearly projection of the
numbers of students who will be assigned for student teaching experience
and

the dates of such assignments,



H.

Subnut to SCHOOL. the names ol students. dates, and assigned areas at least
one month prior to the assignment at SCHOOL and therealter a list of students
based on final regustration

Provide orientation to SCHOOL's staff with respect to the UNIVERSITY.

Accept SCHOOL s written or expressed policies and procedures as guides
to College of Education Ottice of Student Teaching personnel and provide
SCHOOL., UNIVERSITY Ffaculty, and students with copics of any writlen
UNIVERSITY rulesandregulations thal may apply to students in the student
teaching program.

UNIVERSITY shall advise students who intend to participate in the student
teaching educational experience in SCHOOL. that they must complete a
criminal background check within one year prior to their placement in
SCHOOQL., and they must provide the result directly to SCHOOL. Students
are responsible for the cost of the criminal background check.

At the option of the School. University shall compensate School for each
teacher assigned a student: $320.00 for a sixteen-week assignment,

THAT SCHOOL SHALL:

A.

B.

Make available to the faculty and students of The LeBron James Family
Foundation School of Education Office of Student Teaching the agreed-
upon esscntial educational experiences

Provide a  Cooperating  (Mentor)  Teacher/Clinical  Faculty, The
Cooperaung (Mentor) Teacher/ Clinical Faculty shall be defined as School
District's employec who is jointly sclected by the parties to assume
supervisory responsibility for University Stadent Teachers involved in the
student teaching program at the School District. A Cooperating (Mentor)
Teacher Clinical Faculty shall not be considered for any reason to be an
employee of the University.

Use the following criteria in the sclection of a Cooperating (Menlor)
Teacher Chmical Faculty:

a. Holds and maintains teacher certification/licensure in the area(s)
in which he or she will supervise a Universily Student Teacher:

b. Has completed a minimum ol three (3) successful years of
classroom teaching experience including a mimimum of one (1}
year

classroom teaching experience in the area which he or she will
supervise the Student Teacher:
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M.

c. Is rccommended by the building principal; and

d. Gives consent to assume the role of Cooperating (Mentor)
Teacher/Clintcal Faculty after he or she has been fully informed of
the duties and responsibilities required of a Cooperating (Mentor)
Teacher/Clinical Faculty under this Agreement.

Assume the responsibility for cxplaining to and instructing the staff
members in their respective roles and relationships with the faculty and
students and to promote the successful, cooperative arrangement between
SCHOOL and UNIVERSITY

Provide orientation for faculty members of the UNIVERSITY through
prograins, meetings, or the dissemination of apprepriate published matter,
as well as provide UNIVERSITY faculty with written policies, procedures,
standards of care, and protocols of SCHOOL which shall govern the students
and faculty involved in the student teaching program.

Assist the faculty in onenting their students to SCHOOL and provide
oricntations to acquaint students with SCHOOL facilities, policies,
procedures, SCHOOL faculty and staff, and the needs of individuals or groups
with whoin students will be working

Provide spaces, including conference rooms, for the students and faculty
during the periods of their student teaching expericnce and space for

rcference materials for students and faculty.

Define mechanisms for students reporting on and off duty and definestudent
dress codes thai mect the approval of SCHOQL.

Maintain the sole responsibility for SCHOOL students.
Maintain administrative and professional supelvision of UNIVERSITY
students insofar as their presence and program assignments affect the

operations of SCHOOL and its care, directand indirect, of SCHOOL students.

Provide safety and security measures to faculty and students that are
available to employees.

Permit faculty representation on SCHOOL commiltees as appropriate.

Provide policy and procedure updates 1o UNIVERSITY.

V. ITISMUTUALLY AGREED BY BOTH PARTIES THAT:

A

The Director of Teacher Education (UNIVERSITY Office of Student
Teaching) and the appropriate SCHOOL officials, or their designates, will
agree upon the number of students and types of classes to be utilized to meet



the educational objectives ol the program. It is lurther agreed the
faculty/student ratio will be commensurate with the objectives of the
program.

UNIVERSITY and SCHOOL hereby agree that they are and shall continue
to be in compliance with all laws regarding fair employment, equal
oppottunity, and non-discrimination. No person shall, oo the grounds of
race, color, religion. creed. national origin, ancestry. sex, age. handicap, or
disability be excluded from participation  any program or activily
sponsorcd by the partics o this Agreement.

3oth parties and their employcees shall conduct themselves in compliance with
all applicable federal, state, and local laws, rules, and regulations in
compliance with the standards. rulings, and regulations of the Siate Board of
Education, as well as their own respective institutional rules, regulations, and
bylaws.

The Boards of Trustees of UNIVERSITY and SCHOOL shall have
exclusive control of the respective institutions. No party by virtue of this
agreement assumes any liability of any debts or obligations of a financial,
legal. moral nature incurred by the other party into this Agreement. Neither
party imtends for this Agreement to alter in any way their respective legal
rights or their abligations to one another, the students and faculty assigned
to SCHQOL.. or to any third pany.

Neither party shallusc the nameofthe otherin any promotional oradvertising
material unless review of approval of the intended use shall lirst be obtained
from the party whose name is to be used,

The parties acknowledge that many student educational records are protected
by the Family Educational Rights and Privacy Act (FERPA)Y and that the
permission of students must be obtained betore student data can be refeased 10
anyone.

While at SCHOOL., students and faculity shall nol be considered as
emptoyees of SCHOOIL and shall not be covered by 11s state retirement
programs, uncmployment cowmpensation. workers' compensation, or
malpractice insurance coverages,

SCHOOL. shall have final responsibility for all aspects of SCHOOL students.

The parties agree that UNIVERSITY students shall not be compensated tor
their participation in the student teaching program

SCHOOIL. may recommend to the UNIVERSITY withdrawal of a studemt
if the achievement. academic progress. adjustment, or health of the studemt
does not warrant continuation or if the student's behavior fails to conform
to applicable regulations of SCHOOL.. Such recommendation shall be n
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writing and shall specity the basis tor SCHOOL's recommendation

Necither party shall be required to provide pay or in kind for any services
performed noractivities required in connection with matters associated with
this Agreement. SCHOOL. shall provide all equipment and supplies needed
for clinical instruction at its facility. The UNIVERSITY will provide and
maintain any necessary rccords and reports pertaining to the student's
student teaching expcricnce.

UNIVERSITY faculty shall have the right to ascertainif the objectives ofthe
student teaching education program are being nat

This Agreement shall be binding on all parties, their successors, and assigns.

UNIVERSITY and itsemployees shall not be considered nor shall they hold
themselves outas employees of SCHOOL. Nothing in this Agreement shall
be intended 10 create a joint venture relationship or anything other than a
relationship between the parties as independent contractors. Each party
shall be solely liable for its own debt, obligations, acts, and omissions,
including the payment of all liability, withholding, workers' compensation,
or other taxesor benefits on behalf of its employees.

The parties acknowledge that each participates in various third-party
payment programs and agree to {ully cooperate with each otherin providing
any other assistance needed to meel the requirements for such participation.

Each paragraph of tins Agreement is severable from all other paragraphs. In
the event any court of competent jurisdiction determines that any paragraph or
subparagraph of the Agreement is invalid or unenforceable for any reason or
if same should occur by operation of law, all remaining paragraphs and
subparagraphs will remain in full force and effect.

GOVERNING LAWS

This Agreement shall be governed by and construed pursuant 1o the laws of the
State of Ohio.

ASSIGNMENT

Nothing in this Agreement shall beconsirued topermit theassignment by either party
of any rights or obligations hereunder, and such assignment is prohibited unless
evidenced by the writien consent of each of the parties. Inaddition, this Agreement
containsaltofthetermsand conditions between the partiesand may beamended only
in a writing signed by each of the partics.

NOTICE

Any notice to cither party must be in writing signed by the party giving it and be



deermed by the parties given when mailed postage prepaid, lirst class, certitied, or
express mail or hand delivered when addressed to the following individuals:

For UNIVERSITY:
Dr. Heather Howley, Director

The University of Akron Wayne College
1901 Smucker Road Orrville OH 44667

For SCHOOL:  Todd Osborn /Mé/ f %—’

Superintendent

Chippewa Local Schools

SIGNATURE PAGE FOLLOWS



In executing this Agreement, cach of the parties represcnts and warrants that they are
authorized by their respective principals (o cnler into the Agreement and to give it binding legal effect.
The parties to this Agreement accept these lerms through their respective representative on the day and

year first above writlen,

THE UNIVERSITY OF AKRON

RECOMMENDED BY:

By:

Dr. Heather Howley
Director

The University of Akron Wayne College
1901 Smucker Road Orrville OH 44667

Datc:

APPROVED BY:

By:
Dr. John Wiencck
Executive Vice President and Provost

Date;

Office of General Counsel
The University of Akron
Revicwed and Approved for
Legal Form and Sufficiency

By:
Scott Campbetl
Assistant General Counsel and
Records Compliance Officer
The University of Akron

Date:

BOARD OF EDUCATION

Tl S El—

(Superintendent/CEO Signalure)

v Sciffllin
pate !{/éz/,m/?
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MEMORANDUM OF UNDERSTANDING
This Memorandum of Understanding (“MOU™) is effective as of the “/é day of M, &/Z 3

(“Effective  Date”) by and  between Dr. Alice Hoyt (“Prescriber™), and
/] “Entity”"). Prescriber and Entity shall also be referred to hercin individually as

a “Party™ and collectively as the “Partics.”
WHEREAS, Prescriber has prescribing privileges in the state of Ohio; and

WHEREAS, “stock epincphrinc” is epinephrinc prescribed to an entity to be used in case
of the allergy emergency anaphylaxis; and

WHEREAS, stock epinephrine is legally permitted to be prescribed to entity by prescribers
as detailed in state code R.C. Sec. 3728.01.; and

WHEREAS, Prescriber and Entity both have an interest in the health and wellbeing of the
community, including Entity participants or customers; and

WHEREAS, Prescriber and Entity both seek to ensure that the community has access to
epincphrine, the life-saving treatment for anaphylaxis.

NOW, THEREFORE, in consideration of the mutual covenants contained hercin, and for
other good and valuable consideration, the Parties agree as follows:

I. Purpose. The purposc of this MOU is to create a framework through which Prescriber may
provide a prescription for stock epinephrinc auto-injectors to Entity

2. Schedule and Location(s) of Services. Prescriber will provide a prescription to Entity
electronically, via fax, or via mail. Prescription shall be provided within 30 days of the
completion of this agreement.

3. Prescriber’s Services and Obligations.

A. Stock Epincphrinc Prescription. Prescriber shall provide to Entity a prescription
for stock cpincphrinc. This prescription may be utilized by Entity to obtain
epinephrine auto-injectors from a pharmacy or from a company’s auto-injector
program, such as Epi4Schools by Mylan.

B. Standing order_for stock cpinephrine. Prescriber shall provide to Entity a
standing order for stock epinephrinc. This standing order shall be incorporated

by Entity into ils emergency protocols.

4. Prescriber’s Services and Obligations.




C. Stock Epinephrine Prescription. Prescriber shall provide to Entity a prescription
for stock cpincphrine. This prescription may be utilized by Entity to obtain
epinephrine auto-injectors from a pharmacy or from a company's auto-injector
program, such as Epid4Schools by Mylan.

D. Standing order for stock epinephrine. Prescriber shall provide to Entity a
standing order for stock epinephrinc. This standing order shall be incorporated

by Entity into its emergency protocols.

5. Compensation/Payment. Each Party shall be responsible for its own expenses to undertake
its responsibilities under this MOU. Entity shall be responsible for any costs associated
with obtaining cpincphrinc auto-injectors from a pharmacy or cpincphrine program.

6. Medical Emergency Determination and Indemnification. For all urgent or emergent
medical concerns or issues including but not limited to anaphylaxis, Entity and/or Entity

staff shall follow Entity’s emcrgency protocol. Under no circumstance shall Entity attempt
to contact Prescriber during a possible medical emergency; Entity should immediatcly
enact its medical emergency responsc plan per its emergency protocol.
a. Only after the medical emcrgency anaphylaxis should Prescriber be contacted.
b. Entity shall contact Prescriber within 24 hours (one business day) of an episode of
anaphylaxis where the stock cpinephrine is used.
¢. Prescriber is indemnified from any and all outcomes associated with the usc of
cpincphrine obtaincd by Prescriber’s prescription.

7. Term and Termination. This MOU shall commence as of the Effective Date and shall
continue in full force and effect for | year, unless terminated sooner as provided herein.
Either Party may terminate this MOU at any time for any reason upon thirty (30) days’
prior written notice to the other Party,

8. Compliance with Laws. The Partics agree to comply with all applicable laws, rules, and
regulations, as they may be amended from time to time, including, but not limited to, (i)
the federal anti-kickback statute (42 U.S.C, § 1320a-7(b)) and the related safc harbor
rcgulations; (ii) the Limitation on Certain Physician Referrals, also referred to as the “Stark
Law” (42 U.S.C. § 1395nn); (iii) applicable federal and State laws with respect to patient
privacy; and (iv) solely with respect to this MOU and the Scrvices provided hercunder,
applicablc federal and State laws with respect to personally identifiable information and/or
public records. Accordingly, no part of any terms hereunder is a prohibited payment or
remuneration for the recommending or arranging for the referral of business or the ordering
of items or services, nor is this arrangement intended to induce illegal referrals of business.
Each Party shall be responsible for obtaining all licenses, permits and approvals, if any,
which are necessary for the performance of its duties hereunder.

9. Compliance-Related Changes. The Partics recognize that the law and regulations may
change or may be clarified, and that terms of this MOU may need to be revised, on advice
of counsel, in order to remain in compliance with such changes or clarifications, and the
Partics agree to ncgotiate in good faith revisions to the term or terms that cause the potential




10.

11

12.

13.

or aclual violation or noncompliance. In the cvent the Partics arc unable to agree 10 new or
modified terms as required to bring the entire MOU into compliance, cither Party may
terminate this MOU on thirty (30) days’ prior written noticce to the other Party, or carlier if
nceessary to prevent noncompliance with a governmental deadline or effective date.

Liability; Insurance.

a. Each Party to this MOU shall be responsible for its own acts, omissions, negligence,
intentional wrongdoing, or breach of any obligations under this MOU by or through
itself or its agents, employees, representatives, and contracted servants.

b. Each Party shall maintain insurance for professional liability and comprehensive
genceral Hability coverage of its agents, cmployces, representatives, and contracied
scrvants in amounts not less than Onc Million Dollars ($1,000,000.00) per
occurrcnce and Three Million Dollars ($3,000,000.00) in the aggregate. Upon
request, each Party shall provide the other Party with documents or certificates of
insurance evidencing the coverage required under this Section 10. Such hiability
policies shall not be canceled, reduced, or adversely modified without providing ai
least sixty (60) days’ prior written noticc to the other Party.

Confidential Information. During the term of this MOU, Enlity may learn certain
confidential information about Prescriber’s business and/or operations. Entity agrees that
it witl keep all such information strictly confidential, that it will not use such information
for any purposc other than to perform its obligations hereunder, and that it will not rescll,
transfer, or otherwise disclose such information to any third party without Prescriber’s
specific, prior written consent. This scction shall survive termination of the MOU.

regulations and fawful count orders with regard to the disclosure and use of a participant or
customer’s health information, including, but not limited to, HIPAA, FERPA, and all other
applicablc federal and state privacy laws. This section shall survive termination of the
MOU.

Apphcable Law. This MOU shall be construed in accordance with the laws of the State of
Ohio without regard to its conflict of laws provisions. The Partics agree that any litigation
arising out of this MOU shall be subject to the exclusive jurisdiction of the local, state, or
federal courts in Cleveland, OH (Prescriber city, state).

. Independent Contractor Status. Each Party is a separale and independent institution, and

this MOU shall not be deemed to creatc a relationship of agency, cmployment, or
partnership between or among them. Each Party understands and agreces that the agents or
cmployees of each respective Party are not employecs or agents of the other Party.

. Access to Records. If Scction 952 of the Omnibus Reconciliation Act of 1980, which

amended Scction 1861(v)(1) of the Social Sccurity Act, and the regulations promulgated
thercunder, applics to this MOU, cach Party will make available to the Secretary of Health
and Human Services, and to the Comptroller General of the United States upon written
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18.

20.

21.

request, such books, documents and records necessary to verify the nature and cxtent of
the costs of the services provided hereunder. Access will be granted until the expiration of
four (4) years after the furnishing of scrvices hercunder. Access will also be granted to any
books, documents or records related to this MOU betwecen a Party and organizations that
performed services related to this MOU, but only on an as-needed basis.

. Third Pagty Beneficiaries_and Relationships. This MOU does not and is not intended to

confer any rights or remedics upon any party other than Prescriber and Entity.

Assignment. Neither Party may assign this MOU or any rights under this MOU without
the written consent of the other Party, which conscnt may be withheld in the discretion of
the other Party.

Notices. All notices required or authorized by this MOU shall be in writing and shall be
dcemed effectively given on the carlier of (i) the day personally delivered, (ii) three (3)
business days next following the day when deposited in the United States mail, mailed by
prepaid certified mail, return receipt requested, or (iit) the next business day following
deposit with an overnight courier. Any notices under this MOU shall be sent to the
respeclive Parties at the addresses listed below

If to Entity:

If to Prescriber:

Dr. Alice Hoyt
123 Metairic Road Suite 203
Metairie, LA 70005

. Use of Name. Except as required for purposcs of performing its obligations under this

MOU, neither Prescriber nor the Entity shall use the name, logo, likeness, trademarks,
image or other intellectual property of the other, for any advertising, marketing,
cndorsement or any other purposes without the specific prior written consent of an
authorized representative of the other Party as to each such use.

Waiver. Any waiver by any Parly of any act, failure to act, or breach on the part of the
other Party shall not constitute a waiver of any prior or subsequent act, failure to act, or
breach by such other Party.

Gengral. In the event that any provision of this MOU is held to be invalid or unenforceable
for any reason, the remaining provisions of this MOU shall remain in full force and effect.
Any amendment to this MOU must be in writing and must be signed by both Parties. The
Parties shall consult and use their best efforts to agree upon a valid and enforceable
provision which shall be a reasonable substitute for such invalid or unenforceable provision
in light of the intent of this MOU.



22. Entirc Agreement, I[ntegration. This MOU constitutcs the entirc agreement between the
Partics and superscdes all prior and contemporancous writtcn or oral agrcements,
understandings, negotiations and warrantics, representations, and or agreements between
the Partics in connection with the subject matter hereof, exceplt as specifically set forth and
referred to herein, Other documents referred to in this MOU are an integral part hercof and
by this refercnce are incorporated herein,

IN WITNESS WHEREQF, the Partics hercto have caused this MOU to be exccuted by
their duly authonzed representatives:

PRESCRIBER
Name:
Signature:

Title:

Date:

ENTITY

Namc‘.@/{ '(: Q/ég/lf
Signamrczwl ﬁ“é(/

Title: E%W Y/MM
Date: z;ég,/Zé}}




Stock Epinephrine Standing Order Protocol

This document is to be used as a guide when managing an entity’s epinephrine program and
procedure. This protacol and required documents should be kept on hand and reviewed annually or
with any change in the physician/licensed prescriber or a change in the entity's licensed health care
practitioner, if applicable, and personnel.

This document should not replace the medical advice provided by an individual's medical
management plan as detailed by an individual's physician.



Stock Epinephrine Standing Order Protocol

I, the undersigned Prescriber, for the purpose of facilitating the use of epinephrine in the case of a severe
allergic reaction {anaphylaxis) in individuals and in compliance with all applicable state laws and
regulations, issue this epinephrine standing order Protocol ("Protocol”) to __ Chippewa LSD

("Entity”) on the following terms:

Prescriber: | represent that I: (a) am licensed to prescribe drugs in this slate as set forth below; (b) am
qualified to practice in accordance with my license in this state; and (c) am in good standing with the
appropriate professional licensing board.

Epinephrine: This Protocol constitutes my standing order for the trealment of anaphylaxis and the use of
epinephrine auto-injectors in emergency situations as further described below for the Entity. This protocol
should not supersede a specific medical management plan as detailed by an individual's physician.

Stock Epinephrine Auto-Injector: This is a device prescribed to an entity, rather than to an individual,
intended 10 be used to treat anaphylaxis in any person who is suspected of having anaphylaxis whether or
not that person has a known diagnosis that puts them at risk of anaphylaxis.

Delegation: |, the undersigned Prescriber, delegate authority to alt appropriate medical and school
personnel employed by or acting on behalf of the below described qualified entity.

Prescriber: _Aicerop. Mo CR_~~——  may23 2020

Name, Signature, and Date

Issued to the Entity below.

Name of Entity: Chippewa LSD

Enlity Address: 56 Portage Street
Doylestown, Ohio 44230

Entity Phone: 330-658-6368

Enfity Fax: 330-658-5842

Entity Contact Person: Emily Yost

Entity Contact Person Email: tesc_eyost@tecsa.net

All entities should have a medical emergency response plan such as one that
folfows Code Ana’s Medical Emergency Response Algorithm. Learn more at
CodeAna.org.

Figure 1. Code Ana’s Medical
Emergency Response
Algorithen



Standing Order: All entity personnel (including, but not imited lo, any licensed healthcare provider,
employee. volunteer. or other entity agent) who have been trained (as defined per local and state
regulations} on how to use an epinephrine auto-injector may administer epinephrine via a stock
epinephrine auto-injeclor to an individual, using reasonable and prudent professional judgment that an
indtvidual 1s experiencing a potentially life-threatening allergic reaction (anaphylaxis).
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Figure 1. Criteria of Anaphylaxis. This figure depicts the three sets of criteria for anaphylaxis. Only one set of
criteria must be fulfilled to diagnose anaphylaxis. As soon as anaphylaxis is suspected, the emergency alert system
should be aclivated immediately. This includes but is not limited to caliing 911. Do not wait for symptoms to
worsen to activate the emergency alert system - do this as soon as anaphylaxis is suspected.

Emergency Treatment Procedures: The following treatment plan should be utilized to manage any
episode of anaphylaxis wherein there is no other order in place; specifically, this order set should not
replace that of an order prescribed to an individual by a licensed prescriber per that individual's prescriber-
signed anaphylaxis action plan.

Anaphylaxis is a life-threatening allergic reaction that must be recognized and managed promptly
in a public setting with an epinephrine auto-injector.
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Emergency Treatment Procedures (continued):

Indications
Epinephnine auto-injectors are indicated in the emergency treatment of anaphylaxis. Selection of the
appropriate dosage strength is determined according to body weight.

Protocol
1. Dosage: If conditions of anaphylaxis are developing or present themselves, administer
epinephrine auto-injector intramuscularly into the outside aspect of the thigh (through clothing if
necessary).
a. Selection of the appropriate dosage strength is determined according to patient body
weight, as discussed in the product labeling. Note time when epinephrine was
administered.

Epinephrine Auto-Injector Weight-Based Dosing Table

Weight (pounds) Dose (mg)

16.5 - <33 0.1
33 - <66 0.15
>/=66 0.3

2. Frequency: Up to 20% of individuals who receive epinephrine will require more than one dose
before symptoms are alleviated.

a. A second dose may be administered 5 minutes after the initiat dose if no
symptoms are not improving. This second dose should be the same weight-based
dose.

b. Keep the affected individual lying on back with legs elevated.

¢. Discuss additional doses with EMS/911 operator if EMS has not yet arrived (911 should
be called IMMEDIATELY upon recognition of anaphylaxis).

3. Disposition: 911 should be called IMMEDIATELY upon recognition of anaphylaxis, and the
individual should be transported via EMS to an emergency department for medical evaluation,
even if symptoms resolve completely.

a. Request an ambulance that has epinephrine for anaphylaxis.
b. Stay with affected individual until EMS arrives, and tell EMS that epinephrine was given,
Provide EMS the used device(s).

4. Documentation and Notification: Document the details of the incident and notify the
individual's parent, guardian, or carelaker and primary care physician in accordance with your
entity’s policy.

a. This is important for the individual's health and for the entity's compliance of local and
state regulations.

In every case of anaphylaxis, emergency services must be contacted as soon as possible by calling
911 or local emergency medical services.



impartant Safety Information

Upon receiving an epinephrine auto-injector for the entily, the entity's auto-injector manager must
review the device's package insert and follow all instructions per the package insert.

Epinephrine auto-injectors are intended for immediate administration as emergency supportive
therapy only and are not intended as a substitute for immediate medicat or hospital care. In
conjunction with the administration of epinephrine, the patient should seek immediate
medical or hospital care. More than two sequential doses of epinephrine should only be
administered under direct medical supervision.

Epinephrine auto-injectors should only be injected into the outer area of the thigh. Caregivers
should hold the leg of a young child firmly in place and limit movement prior to and during injection
to minimize risk of injection-retated injury.

Epinephrine should be used with caution in patients with known heart disease and in patients who
are on drugs that may sensitize the heart to arrhythmias. This is because epinephrine may
precipitate or aggravate angina pectoris and produce ventricular arrhythmias. Arrhythmias,
including fatal ventricular fibrillation, have been reported, particutarly in patients with underlying
cardiac disease or taking cardiac glycosides, diuretics, or anti-arrhythmics.

Patients with certain medical conditions or who take certain medications for allergies, depression,
thyroid disorders, diabetes, and hypertension, may be at greater risk for adverse reactions.
Common adverse reactions to epinephrine include anxiely, apprehensiveness, restlessness,
tremor, weakness, dizziness, sweating, palpitations, pallor, nausea and vomiting, headache, and/or
respiratory difficulties. Rare cases of serious skin and soft tissue infections have been reported
following epineptyrine injection. Advise patients to seek medical care if they develop symptoms of
infection such as persistent redness, warmth, swelling, or tenderness at the injection site.

The storage location of epinephrine should be noticed to all personnel who have been trained and
qualified to administer epinephrine, and should be maintained in a secure and easily accessible
location that is out of reach of children.

Individuals known to be at risk of anaphylaxis are still expected to maintain, update, and comply with
emergency action plans and medical orders, and these individuals are to maintain and/or provide,
depending on the physician-signed care plan for that individual, to the entity, their own supply of
emergency medication.
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (“MOU™) is entered into by and between the
Chippewa Local Schoo! District Board of Education (“Board”) and the Chippewa Local
Teachers Association (“Association”) (collectively known as “the Parties™), on this 2nd day of
June 2023, in order to address certain matiers beiween them.

WHEREAS, the Board and the Association are parties to a Master Agreement for the
period of July 1, 2023, through June 30, 2026, and

WHEREAS, Artticle X- Salary and Payroll Deductions, B. Supplemental Salary
references Appendix L — Supplemental Salary Schedule of the 2023 Master Agreement, and
includes terms, conditions, and provisions relative to the payment of supplemental salary to
employees; and

WHEREAS, the Parties desire to add a Girls Head Wrestling Coach at the pay rate of
10.5% and a High Scheol Assistant Varsity Wrestling Coach at the pay rate of 2.75% to the
Supplemental Salary Schedule.

NOW, THEREFORE, the Parties hereby agree as follows:

1. Article X- Salary and Payroll Deductions, B. Supplemental Salary references Appendix
L - Supplemental Salary Schedule shall be amended as follows:

Girls Head Wrestling Coach at the pay rate of 10.5%
High School Assistant Varsity Wrestling Coach at the pay rate of 2.75%

2. If either the Girls Wrestling Program or Boys Varsity Wrestling Program falls below five
(5) Wrestlers during a scason/school year, the Wrestling Program with fewer than five (5)
Wrestlers shall not maintain its Head Coach, and the Head Coach with the most seniority
(i.e., Date of Board Hire) will become the Head Coach for both Programs. Under such
circumstances, a funior Varsity Coach will be added, if nceded (as determined by the
Athletic Director or Superintendent).

3. This MOU shall prevail over any contrary provision in the Master Agreement or any
successor agreement. To the extent that any provision in the Master Agreement or
successor agrectnent has changed under this MOU, all other provisions in the Master
Agreement or successor agreement shall remain in full force and effect as written.

4. This MOU shall set no precedent in any other matter between the Parties, now or in the
future, and shall not be referred to by any party in any other matter unrelated to this MOU
or in regard to any other employee.

5. This MOU constitutes the entire agreement beiween the Board and the Association
regarding the issues outlined herein. There are no other wrilten or verbal agreements,



understandings, or arrangements between the Partics regarding the issues outlined herein.
Any amendment to this MOU must be reduced to writing and signed by the Parties.

WHEREFORE, the undersigned have cxecuted this Memorandum of Undesstanding as of
the date sct forth above with full authority to bind the parties hercto.

FOR THE CHIPPEWA FOR THE CHIPPEWA LOCAL SCHOOL

EDUCATION ASSOCIATION DISTRW OF EDUCATION
(]
BY: 24 BY: W I 6% o
Tod

Carolyn Girbinsky, Presiden Osborn, Superintendent

DATE: 9‘1/}.1/ R, 2023 DATE: [’ (2/27




Estimated Appropriations for FY-2023 Ending June 30, 2023 EXHIBIT H

Fund Type / Classilication Fund Title FTD Appropriation,
Carryover and Tolals
Governmental Fund Type;
General Fund:
0010000 GENERAL FUND 14.403,266.70

General Fund - Total 14,403,266.70

Special Revenue:

Q07 SPECIAL TRUST 5.500.00
Q1gs PUBLIC SCHOOL SUPPORT 48.380.00
034 CLASSROOM FACILITIES MAINTENANCE 28,000.00
200" STUDENT MANAGED STUDENT ACTIVITY 39.800.00
300" DISTRICT MANAGED STUDENT ACTIVITY 322170.38
401"+ AUXILIARY SERVICES (NPSS) 62,148.86
439" PUBLIC SCHOOL PRESCHOOL 96.000.00
467+ STUDENT WELLNESS AND SUCCESS 90.453.06
499°*** MISCELLANEQUS STATE GRANTS 96,800.00
S07e ELEMENTARY AND SECONDARY SCHOOL EMERGENCY 1.448.016.53
RELIEF
516" IDEA, PART B SPECIAL EDUCATION. EDUCATION OF HANDICAPPED CHILDREN 413,253.03
g72'** TITLE 1 - DISADVANTAGED CHILDREN / TARGETED ASSISTANCE 207.609.94
R4 DRUG FREE SCHOOL GRANT 22,520.33
587 IDEA PRESCHOOL GRANT FOR THE HANDICAPPED 4.688.52
590" IMPROVING TEACHER QUALITY 75,236.39
599 MISCELLANEOUS FEDERAL GRANTS 200000 00

Spacial Revenue - Total 3,160,577.04

Dabt Service:
0g2er BOND RETIREMENT 8095 989.35

Debt Service - Total 895,989.35

Capilal Projects:

003" PERMANENT IMPROVEMENT 553.103.00
010" CLASSROOM FACILITIES 246.286.04
o7Q°*"*

Total Governmental Fund Type 19,259,222.13
Proprietary Fund Type:

Enterprise:

oge*r* FOOD SERVICES 594,991.74
009+ UNIFORM SCHOOL SUPPLIES 124.186.00
Total Proprietary Fund Type 719147774
Fiduciary Fund Type:

Custodial Fund:

oz2z2° DISTRICT AGENCY 4.429.00
Total Fiduciary Fund Type 3,42000

Overall - Total 19,981,828 87



